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RETAIL, SALES and COMMERCIAL /ADMIN RECRUITMENT 

At various levels of seniority        St. Helens based 

Team Leader / Senior Consultant  

You must be an excellent recruiter, have the passion and patience to develop others and possess the drive 

and motivation to achieve personal and team targets. As a high-billing consultant you will grow your team 

into an existing or new sector for our company. Either way you will be at the forefront of 360 Resourcing as 

an ambassador of our business. 

This key role to our growth demands an exceptional recruitment consultant who is looking for that next step 

up. We will provide the necessary support and autonomy for you to achieve your personal and business 

goals. 

Recruitment Consultant / Account Manager  

You will be an experienced recruitment consultant with a proven track record in delivering solutions for 

your clients. Your specific sector experience is less important that your personal presence, passion, 

positive attitude and track record of delivering month-in, month-out. 

In this role you will have tremendous opportunities to learn and develop your skills in online candidate 

attraction and online media that will add an other string to your bow. 

Business Development Executive 

You should be skilled at researching business, sourcing and following-up leads and have the persuasion, 

tenacity and confidence to engage them with 360 resourcing and our services 

If you love sales, cold calling, closing the deal and building long term relationships, you’ll find we’ll give you 

the scope to take your career forward, faster. 

Graduate / Trainee Consultant  

You will need to have experience in a sales, service, marketing or advertising position and the desire to 

develop a successful career in recruitment and resourcing, OR you will be recently graduated. Your degree 

subject is not important but your active interest in business, marketing or advertising is. You will require a 

proactive approach to business development and an eagerness to learn from the team around you.  

The role is focused on giving you an all-round grounding in recruitment and developing you into a 

consultant with you own clients. 

Headhunter / Resourcer  

You will be focused on finding and identifying talent for our clients’ vacancies for which previous 

recruitment experience is not essential. That’s because you will work closely with a number of consultants 

and have the opportunity to learn about the business and our clients from the inside. 

This is proactive role where you need the drive and determination to deliver results and will have the 

opportunity to learn and progress quickly up to a trainee consultant role. 

 

Contact Stephen Rundell at Stephen@360resourcing.co.uk for a confidential chat to find out more. 


